2010 Health & Wellness Winners:
Statistics

	Workforce Wellness
	

	1. Long-Term Care Insurance
	46%

	2. Dental Coverage
	97%

	3. Vision Coverage
	91%

	4. Mental Health Services Coverage
	94%

	5. Perscription Drug Subs/Coverage
	94%

	6. Disease Management
	86%

	7. Alternative Treatments
	83%

	8. EAP
	87%

	9. Resource and Referral
	89%

	10. Health Subs for Dom Partners
	69%

	11. On-Site Fitness Center
	60%

	12. Subsidized Sports/Fitness
	77%

	13. Recreational Sports Teams
	71%

	14. Locker Room and Shower
	83%

	15. Wellness Workshops
	100%

	16. On-Site Health Screenings
	89%

	17. Health Fairs
	86%

	18. Support Groups
	71%

	19. Smoking Cessation
	80%

	20. Domestic Violence Prev
	60%

	21. Ergonomic Eval.
	94%

	22. Workplace Exc Resource Center
	57%

	23. CPR & First Aid Trg.
	86%

	24. On-site Healthcare
	43%

	25. Violence Prevention Pgm
	74%

	26. Cafeteria/Flex Benefits
	80%

	27. On-Site Massage Therapy
	69%

	28. Post-Retire Health Benefits
	51%

	29. Insur. Cov Infertility
	77%

	30. Healthy Food in Vending/Caf
	91%

	31. Outdoor Recreation Facilities
	49%

	32. Storage Space for Equipment
	83%

	33. Health Risk Assessments
	83%

	34. Health Reimbursement Arrangements
	46%

	35. Consumer Driven Healthcare Plans
	43%

	36. Nap/Rest Rooms
	57%

	37. Pretax Flexible Health Spending Acct
	97%

	38. Process to Resolve Grievances
	97%

	39. Special Programs for Families
	60%

	40. Pretax Dependent Care Spending Acct
	97%

	41. Pretax Health Savings Acct
	37%

	42. Resource and Referral Special Needs
	83%





	a. Health risk assessments
	85%

	b. Blood pressure screening
	91%

	c. Cholesterol screening
	76%

	d. Vision/acuity screening
	63%

	e. Glaucoma screening
	43%

	f. Vaccinations
	100%

	g. Allergy testing
	45%

	h. Depression/mental health assessments
	75%

	i. Fitness assessments
	85%

	j. Body fat/BMI measurement
	88%

	k. Programs focused on healthy aging
	79%

	l. Wellness challenges
	97%

	m. Biometric screenings
	67%




	1. Weight reduction/support
	94%

	2. Substance abuse
	41%

	3. Cancer support group
	52%

	4. Grief support group
	47%

	5. Stress management
	48%

	6. Caregiver support group
	50%

	7. Re-entry/support new mothers
	45%

	8. Re-entry/support returning illness/disability
	37%



	1. Recognizing employee participation
	85%

	2. H&W awareness and ed pgms
	97%

	3. Nutrition/weight management education
	82%

	4. Wellness intranet site
	82%

	5. Wellness newsletter
	81%

	6. On-site physical therapy/chiropractic svces
	34%

	7. Self-defense programs
	28%

	8. Designated driver pgm for organization-sponsored events
	39%

	9. Resources library
	82%

	10. Health coaching to employees 
	76%



